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DIVERSITY FELLOWSHIPS  

Title Qualifications  Award Application Materials Send App to Notes/Website Deadline 

ARENT FOX 
DIVERSITY 
SCHOLARSHIP 
PROGRAM 
 
Firm with Offices in:  
 

 DC 

 NY 

 LA 
 
Application has not yet 
been posted, but it will be 
posted here: 
 
http://www.arentfox.c
om/firm/diversity/ind
ex.cfm?fa=scholarship 
 

Diverse 1L’s. 
 
This program is part of a 
larger effort to increase 
the firm’s diversity and 
attract top lawyers from 
diverse backgrounds. 

 
Money Award 
3 first-year law students 
(nationwide) will receive 
$15,000.  
 
And Work as a Summer 
Associate 
They will also join Arent 
Fox’s 2009 summer 
associate program -- one 
each in the firm’s three 
offices  Washington, New 
York, Los Angeles  

 
The 2010 Application has 
not been posted.  Check 
the website routinely for 
details.  

For more information 
contact: 

Washington 
Jessica L. Salvaterra 
Recruitment and Career 
Development Manager  
202.857.6224 

New York 
Lisa J. Visconti 
Attorney Recruitment 
Manager  
212.484.3913  

Los Angeles  
Kimberly Harrell 
HR/Benefits Manager  
213.443.7530 

Information may be 
found at:  
 
http://www.arentfox.c
om/firm/diversity/ind
ex.cfm?fa=scholarship 
 
When the application is 
posted, it may be 
posted at the above 
link. 
 

Based on last year’s 
deadlines, likely: 
 
December 1, 2008, 
through January 15, 
2009 

CARMODY & 
TORRANCE & 
NORTHEAST 
UTILITIES 
DIVERSITY 
SCHOLAR 
PROGRAM 
 
Connecticut  

2L’s    

 

Selection Criteria:  

All students of diverse 

backgrounds at ABA 

accredited law schools 

who have completed their 

first year at law school are 

encouraged to apply. The 

candidate will be selected 

based on academic, 

personal and professional 

achievement.   
 

A 10-week salaried 
summer associate 
experience.  
--5 weeks at Northeast 
Utilities Legal 
Department where you 
will have an opportunity 
to participate in the day-
to-day work experiences 
of in-house attorneys at a 
major Connecticut utility.  
--The other 5 weeks will 
be spent at Carmody & 
Torrance, the largest law 
firm in Western 
Connecticut, participating 
in its regular Summer 
Associate program.  
 
Additionally, the selected 
candidate will be 
mentored by attorneys 
from Carmody & 

Link to Application:  
 
http://www.carmodylaw.
com/files/upload/2009
%20Diversity%20Scholar
%20Program%20(W1622
580).PDF 
 
Application Procedure:  
Candidates should submit 
1) A resume; 2) Academic 
transcripts; 3) A writing 
sample ; 4) A personal 
statement describing why 
you are interested in this 
program, as well as 5) 
Two references including 
one from a law school 
professor or someone 
who can comment on 
your legal work 

Please send applications 
to:  
 
Karen Hunziker  
Director of Human 
Resources  
Carmody & Torrance 
LLP  
50 Leavenworth Street  
Waterbury, CT 06721  
 
Email: 
khunziker@carmodylaw.c
om  
 
Chosen candidates will 
interview with attorneys 
from both Carmody & 
Torrance & Northeast 
Utilities Legal 
Department. 

Please note:  You need 
2 reference letters for 
this fellowship 
 
Link to description of 
program:  
 
http://www.carmodylaw.
com/careers/xprGeneral
Content2.aspx?xpST=Car
eersGeneral&key=46867
df0-c81a-4511-a6c2-
2414a78ca4c6&activeEnt
ry=6bc58ac2-5e65-4df7-
af17-1a4746affb78 
 
Both organizations are 
active in the Lawyers 
Collaborative for 
Diversity (formerly the 
Connecticut Lawyers 
Group) and Carmody & 
Torrance was one of the 

All applications are due 
by August 30, 2008. 

http://www.arentfox.com/firm/diversity/index.cfm?fa=scholarship
http://www.arentfox.com/firm/diversity/index.cfm?fa=scholarship
http://www.arentfox.com/firm/diversity/index.cfm?fa=scholarship
mailto:lawrecruit@arentfox.com
mailto:nyattorneyrecruit@arentfox.com
mailto:laattorneyrecruit@arentfox.com
http://www.arentfox.com/firm/diversity/index.cfm?fa=scholarship
http://www.arentfox.com/firm/diversity/index.cfm?fa=scholarship
http://www.arentfox.com/firm/diversity/index.cfm?fa=scholarship
http://www.carmodylaw.com/files/upload/2009%20Diversity%20Scholar%20Program%20(W1622580).PDF
http://www.carmodylaw.com/files/upload/2009%20Diversity%20Scholar%20Program%20(W1622580).PDF
http://www.carmodylaw.com/files/upload/2009%20Diversity%20Scholar%20Program%20(W1622580).PDF
http://www.carmodylaw.com/files/upload/2009%20Diversity%20Scholar%20Program%20(W1622580).PDF
http://www.carmodylaw.com/files/upload/2009%20Diversity%20Scholar%20Program%20(W1622580).PDF
http://www.carmodylaw.com/careers/xprGeneralContent2.aspx?xpST=CareersGeneral&key=46867df0-c81a-4511-a6c2-2414a78ca4c6&activeEntry=6bc58ac2-5e65-4df7-af17-1a4746affb78
http://www.carmodylaw.com/careers/xprGeneralContent2.aspx?xpST=CareersGeneral&key=46867df0-c81a-4511-a6c2-2414a78ca4c6&activeEntry=6bc58ac2-5e65-4df7-af17-1a4746affb78
http://www.carmodylaw.com/careers/xprGeneralContent2.aspx?xpST=CareersGeneral&key=46867df0-c81a-4511-a6c2-2414a78ca4c6&activeEntry=6bc58ac2-5e65-4df7-af17-1a4746affb78
http://www.carmodylaw.com/careers/xprGeneralContent2.aspx?xpST=CareersGeneral&key=46867df0-c81a-4511-a6c2-2414a78ca4c6&activeEntry=6bc58ac2-5e65-4df7-af17-1a4746affb78
http://www.carmodylaw.com/careers/xprGeneralContent2.aspx?xpST=CareersGeneral&key=46867df0-c81a-4511-a6c2-2414a78ca4c6&activeEntry=6bc58ac2-5e65-4df7-af17-1a4746affb78
http://www.carmodylaw.com/careers/xprGeneralContent2.aspx?xpST=CareersGeneral&key=46867df0-c81a-4511-a6c2-2414a78ca4c6&activeEntry=6bc58ac2-5e65-4df7-af17-1a4746affb78
http://www.carmodylaw.com/careers/xprGeneralContent2.aspx?xpST=CareersGeneral&key=46867df0-c81a-4511-a6c2-2414a78ca4c6&activeEntry=6bc58ac2-5e65-4df7-af17-1a4746affb78
http://www.carmodylaw.com/careers/xprGeneralContent2.aspx?xpST=CareersGeneral&key=46867df0-c81a-4511-a6c2-2414a78ca4c6&activeEntry=6bc58ac2-5e65-4df7-af17-1a4746affb78
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Torrance and Northeast 
Utilities Legal 
Department during his or 
her second year of law 
school. Both Carmody & 
Torrance and Northeast 
Utilities are committed to 
the recruitment and 
retention of attorneys 
from diverse 
backgrounds.   

original founding 
members of this group. 
As part of our ongoing 
efforts to promote 
diversity in the 
Connecticut legal 
community, we are 
pleased to offer this 
opportunity to second 
year law students. 

COOLEY GODWARD 
KRONISH 
ANNOUNCES 
DIVERSITY 
FELLOWSHIP 
PROGRAM 
 
California Offices, NY, 
Colorado, DC, Virginia, 
Boston 
 
 

1L’s only.   
 
To be eligible for the 
Program, applicants must 
be enrolled full-time in an 
ABA-accredited law 
school and be in their 
first year of law school at 
the time of application.  
Must display an interest 
in summering at the firm 
again after your second 
year of law school.  

   Trouble opening the link 
to information about the 
scholarship 
(http://www.cooley.co
m/diversityfellowship) 
 
 

Applications must be 
received by March 15, 
2008. 

http://www.cooley.com/diversityfellowship
http://www.cooley.com/diversityfellowship
http://www.cooley.com/diversityfellowship


3 
 

DAVIS WRIGHT 
TREMAINE 
DIVERSITY 
SCHOLARSHIP 

 
Must want to work for 
at least a summer in 
Portland or Seattle. 
 
 

1L’s 

Criteria : 
The Diversity 
Scholarships are open to 
all first-year law students 
of color, or others of 
diverse backgrounds, 
who: 

1) Have a record of 
academic achievement in 
both undergraduate 
school and the first year 
of law school which 
demonstrates promise for 
a successful career in law;  

 2) Are committed to civic 
involvement that 
promotes diversity and 
will continue that 
commitment upon 
entering the legal 
profession; and  

  

 3) Will commit to 
becoming a Summer 
Associate in DWT's 
Seattle or Portland Office 
between the student's 
first and second years of 
law school.  

 
Summer Associate 
Position in either 
Seattle or Portland 
AND Cash 
 
Three scholarships, 
which consist of a paid 
Summer Clerkship (two 
positions in our Seattle 
office and one position in 
our Portland office) and 
$7,500 for the student’s 
second year tuition and 
expenses. 

To apply  

Please submit the 
following materials, 
unstapled and one-sided:  

 DWT checklist (available 
at 
www.dwt.com/checklis
t);  

 Current resume;  

 Copy of your complete 
undergraduate transcript;  

 Copy of your grades from 
the first semester of law 
school (if grades are not 
available by the 
application deadline, 
please supplement the 
application as soon as 
possible);  

 One-page essay indicating 
the applicant's eligibility 
for and interest in the 
scholarship;  

 Legal writing sample un-
edited by third party; and  

 List of two or three 
references, one of whom 
should be a person 
qualified to comment on 
the applicant's law school 
work.  

Although demonstrated need 
may be taken into account, 
applicants need not disclose 
their financial circumstances.  

 

Materials should be 
directed to: 
SEATTLE 
SCHOLARSHIP 
Davis Wright Tremaine 
LLP 
1L Diversity Scholarship 
Program 
Attention: Carol Yuly 
Suite 2200  
1201 Third Avenue 
Seattle, Washington 
98101-3045 
carolyuly@dwt.com 
 
PORTLAND 
SCHOLARSHIP 
Davis Wright Tremaine 
LLP 
1L Diversity Scholarship 
Program 
Attention: Dan DiResta  
Suite 2300 
1300 SW Fifth Avenue 
Portland, OR 97201-5630 
dandiresta@dwt.com 

How to Apply: 
 
http://www.dwt.com/r
ecruit/intro/howtoappl
y.htm  
 
Required Application 
Checklist: 
 
http://www.dwt.com/r
ecruit/intro/Scholarshi
pChecklist.doc 
 

Applications for the 
coming year must be 
received on or before 
January 21, 2009. 

http://www.dwt.com/recruit/intro/ScholarshipChecklist.doc
http://www.dwt.com/recruit/intro/ScholarshipChecklist.doc
mailto:carolyuly@dwt.com
mailto:dandiresta@dwt.com
http://www.dwt.com/recruit/intro/howtoapply.htm
http://www.dwt.com/recruit/intro/howtoapply.htm
http://www.dwt.com/recruit/intro/howtoapply.htm
http://www.dwt.com/recruit/intro/ScholarshipChecklist.doc
http://www.dwt.com/recruit/intro/ScholarshipChecklist.doc
http://www.dwt.com/recruit/intro/ScholarshipChecklist.doc
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DICKSTEIN 
SHAPIRO 
DIVERSITY 
SCHOLARSHIP 
 
DC 
NY 
LA 
 

 

2L’s  
 
Selection Criteria 
To qualify, candidates 
must: (1) meet the 
academic and hiring 
criteria of Dickstein 
Shapiro’s 
summer associate 
program; (2) receive an 
offer of summer 
employment for their 

second‐year 
summer; and (3) be a 
member of one of the 
racial/ethnic groups set 
forth by the Equal 
Employment 
Opportunity 
Commission, be a student 
with a disability, or be a 
member of the 
LGBT community. 

$15,000 cash upon 
completing summer 
clerkship at the firm. 
 
Diversity scholars will 
receive $15,000 
(minus any applicable 
taxes and withholding) 
upon completion of their 

second‐year summer at 
Dickstein Shapiro to help 
defray the cost of law 
school tuition and related 
expenses. Recipients 
of the scholarship must 
spend their entire 

second‐year summer in 
the Firm’s summer 
associate program. 

Application Process: All 
applicants must submit a 
completed copy of this 
form 
(http://www.dicksteins
hapiro.com/files/uploa
d/Fall08DiversityApp.p
df), a resume, and a law 
school transcript. 
 

Submit to 
diversityscholar@dickstei
nshapiro.com.  

http://www.dicksteins
hapiro.com/files/uploa
d/Fall08DiversityApp.p
df 
 
Please contact Carrie E. 
Milliken, Attorney 
Recruiting Administrator, 
Washington Office, 
millikenc@dicksteinshapi
ro.com , or Tracey E. 
McIntyre, Attorney 
Recruiting Manager, New 
York Office, 
mcintyret@dicksteinshapi
ro.com to learn more 
about this opportunity. 
Also, please visit the Firm 
website, 
www.dicksteinshapiro.co
m, for more information. 

Applications are due by 
Friday, October 9, 2009. 
Scholarship recipients will 
be notified on or before 
Friday, November 6, 
2009. 
 
Deadlines will be adjusted 
for students who have 
callback interviews 
scheduled in October. 
The deadline for 
submitting applications 
will be Friday, 
November 6,  2009, and 
students will be 
notified on or before 
Friday, November 13, 
2009.  
 

Dinsmore & Shohl LLP 
Diversity Scholarships 
(distinct from P&G, 
D&S one listed above) 
 
 

Cincinnati, OH 

Charleston, WV 

Lexington, KY 
Louisville, KY 

1L’s AND 2L’s 

Applicant must be 

admitted / attending an 

ABA-accredited law 

school as a first-year or 

second-year law student. 

 Applicant must have a 

record of academic or 

professional achievement.  

 Applicant must display 

leadership qualities 

through past work 

experience, community 

involvement or student 

activities. 
 Applicant may not be 
recipient of a similar 
scholarship award from 
another law firm. 

Scholarships of up to 
$10,000 with paid 
summer associate 
positions to qualified 
applicants.  
 
Scholarship recipients will 
be Summer Associates in 
one of the firm’s offices 
during the summer and 
will be assigned a mentor 
- a Dinsmore & Shohl 
LLP lawyer - at the time 
the scholarship is 
awarded. The mentor will 
be available to the 
Scholar as a dedicated 
resource to assist with 
professional 
development. 
 
You will be allowed to 
select one of the 4 offices 
where you want to work 
as a summer associate. 

 
Link to Application: 
http://dmorewc.staged
.hubbardone.com/files
/upload/dsdiversitysch
olar.pdf 
 
 
Application will include 
one professional 
recommendation, which 
may be from a law school 
professor. 

Candidates should 

complete and submit 

application to 

Jennifer L. Stark, 

Manager of Legal 

Recruiting 

Dinsmore & Shohl LLP 

1900 Chemed Center,  

255 E. Fifth Street 

Cincinnati, OH 45202 

dinsmore.legalrecruiting

@dinslaw.com 

513.977.8141 (fax) 

Firm Website: 
www.dinslaw.com 
 
Application: 
http://www.dinslaw.co
m/files/upload/dsdive
rsityscholar.pdf 
 

Recipients will be 

members of groups 

traditionally under-

represented in the legal 

profession or individuals 

who contribute 

meaningfully to diversity 

in their communities. 
 

2L’s –between July 15 

and September 15. 
 
1L’s- between December 
1 through  31. 

http://www.dicksteinshapiro.com/files/upload/Fall08DiversityApp.pdf
http://www.dicksteinshapiro.com/files/upload/Fall08DiversityApp.pdf
http://www.dicksteinshapiro.com/files/upload/Fall08DiversityApp.pdf
http://www.dicksteinshapiro.com/files/upload/Fall08DiversityApp.pdf
http://www.dicksteinshapiro.com/files/upload/Fall08DiversityApp.pdf
http://www.dicksteinshapiro.com/files/upload/Fall08DiversityApp.pdf
http://www.dicksteinshapiro.com/files/upload/Fall08DiversityApp.pdf
http://www.dicksteinshapiro.com/files/upload/Fall08DiversityApp.pdf
http://www.dicksteinshapiro.com/files/upload/Fall08DiversityApp.pdf
http://dmorewc.staged.hubbardone.com/files/upload/dsdiversityscholar.pdf
http://dmorewc.staged.hubbardone.com/files/upload/dsdiversityscholar.pdf
http://dmorewc.staged.hubbardone.com/files/upload/dsdiversityscholar.pdf
http://dmorewc.staged.hubbardone.com/files/upload/dsdiversityscholar.pdf
http://www.dinslaw.com/
http://www.dinslaw.com/files/upload/dsdiversityscholar.pdf
http://www.dinslaw.com/files/upload/dsdiversityscholar.pdf
http://www.dinslaw.com/files/upload/dsdiversityscholar.pdf
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DORSEY & 
WHITNEY 1L 
DIVERSITY 
PROGRAM 
 
Denver  
Minneapolis 
Seattle  
 
Have contacted them to 
ensure that this is an 
active scholarship.  
Details are missing from 
website.   
 
They emailed back on 
11.11 and indicated that 
it would be in effect, 
and they will forward 
me details. 

1L’s only:  
 
“All first-year law 
students of diverse 
backgrounds are 
encouraged to apply. 
Applicants must attend 
an ABA-accredited law 
school. Successful 
applicants will have a 
demonstrated record of 
academic achievement 
and a commitment to 
promoting diversity in the 
legal community.” 

Cash and Summer 
Associate Position in 
Denver, Minneapolis or 
Seattle. 
 
 
The firm will select one 
fellowship recipient for 
each of our Denver, 
Minneapolis and 
Seattle offices. Each 
fellowship winner will be 
a 2008 summer associate 
and will receive $10,000 
to be applied toward law 
school tuition and 
expenses during the 
2008-2009 school year. 

This year’s application 
hasn’t posted, but will 
be.  Last year, these 
items were required:  
1) The Dorsey & 
Whitney Diversity 
Fellowship application 
(http://www.dorsey.com
/files/upload/Applicatio
n%20Form.pdf)  

 2) A personal statement 
addressing ways in which 
you have promoted and 
will continue to promote 
diversity in the legal 
community, what 
diversity means to you 
and why you are 
interested in Dorsey;  

 3) Your resume;  

 4) Undergraduate 
transcript;   

 5) First-semester law 
school grades (if not 
available prior to the app 
deadline, please submit 
first-semester course list 
and forward a copy of 
transcript when available)  

 6) Two to three 
references, one of whom 
must be a law school 
professor  

 7) Legal writing sample  

Please send your 
materials to the office 
for which you wish to be 
considered. 

Denver  
Paula Torke  
Regional Director  
Dorsey & Whitney LLP  
Republic Plaza Building, 
Suite 4700  
370 17th Street  
Denver, CO 80202 

Minneapolis  
Harry Poulos  
Director of Lawyer 
Recruiting  
Dorsey & Whitney LLP  
50 S. Sixth Street, Suite 
1500  
Minneapolis, MN 55402 

Seattle  
Connie McEachern  
Recruiting Coordinator  
Dorsey & Whitney LLP  
US Bank Centre  
1420 5th Avenue, Suite 
3400  
Seattle, WA 98101 

 

 Last year apps had to 
be received by Jan 23, 
2009.  Plan to have your 
apps mailed by early 
January at the latest. 

http://www.dorsey.com/files/upload/Application%20Form.pdf)
http://www.dorsey.com/files/upload/Application%20Form.pdf)
http://www.dorsey.com/files/upload/Application%20Form.pdf)
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FAEGRE & BENSON 
DIVERSITY 
SCHOLARSH. 
 
Firm with Offices in:  
 
 
Boulder 
Denver 
Des Moines 
Minneapolis 
 

1L’s. 
 
Candidates must be 
enrolled in a J.D. 
program in 2008-2009 
with an anticipated 
graduation date of 2011.  
 
 
Scholarship recipients will 
be chosen partly on the 
basis of a short essay that 
explores how diversity 
has influenced their 
lives and how it affects 
the legal profession. 
 
 

2 students will receive: 
 
Money Award: $6,000 
for 2nd year of school and 
an additional $6,000 for 
3rd year (for a total of 
$12,000 in scholarships to 
help students pay for 
their final years of law 
school.) And Work as a 
Summer Associate  in 
one of firm’s U.S. offices 
between 1L and 2L years.  
Here, a key element is 
mentorship. Each 
recipient is matched with 
a lawyer-mentor  even 
before the summer 
begins to help students 
acclimate both to the firm 
and the legal community. 

Recipients are chosen 
partly on basis of essay 
exploring explores how 
diversity has influenced 
their lives and how it 
affects the legal 
profession.   
Scholarship 
Announcement and 
Application are at  
http://www.faegre.com/
diversityscholarship  Link 
to Application: 
http://www.faegre.com/
webfiles/Diversity%20Sc
holarshjp%20Fact%20Sh
eet_webready.pdf 
 
You will need 2 letters of 
recommendation, 
including one from a law 
professor.  

Apps go to:  
 
Dana Gray, Manager of 
Legal Personnel Services 
Faegre & Benson LLP 
2200 Wells Fargo Center 
90 South Seventh Street 
Minneapolis, MN 55402 
Email: dgray@faegre.com 
Fax: 612-766-1600 

Est.  in Minneapolis in 
1886, the firm has 
evolved into one of the 
100 largest law firms in 
the U.S., is the firm with 
the largest number of 
lawyers in Minnesota 
and is a leader in the 
Colorado legal 
community.  Faegre & 
Benson offers clients 
more than 525 lawyers in 
a full range of practice 
groups, throughout the 
U.S., Europe and Asia. 
The firm has offices in 
Minneapolis, Denver, 
Boulder, Des Moines, 
London, Frankfurt and 
Shanghai. The firm has 
served clients in nearly 
every U.S. state, and in 
more than 60 countries.  

January 9, 2009. 

FINNEGAN 
HENDERSON 
DIVERSITY 
SCHOLARSHIP 
 
(IP FIRM with Offices 
in DC, Mass., other 
locations) 

Unclear $15,000 per year for 
tuition and law school 
fees, as well as an offer to 
join the firm’s summer 
associate program.   

 Contact:  Mr. Anand K. 
Sharma 

202.408.4446  

901 New York Avenue, 
NW 

Washington, DC 20001-
4413  

202.408.4000 
Fax 202.408.4400 

  

http://www.faegre.com/showlocation.aspx?Show=55
http://www.faegre.com/showlocation.aspx?Show=54
http://www.faegre.com/showlocation.aspx?Show=56
http://www.faegre.com/showlocation.aspx?Show=40
http://www.faegre.com/diversityscholarship
http://www.faegre.com/diversityscholarship
http://www.faegre.com/webfiles/Diversity%20Scholarshjp%20Fact%20Sheet_webready.pdf
http://www.faegre.com/webfiles/Diversity%20Scholarshjp%20Fact%20Sheet_webready.pdf
http://www.faegre.com/webfiles/Diversity%20Scholarshjp%20Fact%20Sheet_webready.pdf
http://www.faegre.com/webfiles/Diversity%20Scholarshjp%20Fact%20Sheet_webready.pdf
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FISH & 
RICHARDSON 
DIVERSITY 
FELLOWSHIP 
PROGRAM 
FELLOWSHIPS FOR 
MINORITY FIRST 
YEAR STUDENTS  
 
Emailed on 11.13.08 to 
ensure the program is 
still in place.  Waiting 
to hear.  

1L’s  --five diverse first 
year law students will 
receive the fellowship.  
The program is a key 
component of the firm’s 
ongoing initiative to 
recruit, retain, and 
advance attorneys who 
will contribute to the 
diversity of firm and the 
legal profession. 
 
(Description continued). 

 

The Fish & Richardson 
1L Diversity Fellowship 
Program is comprised of 
three components: 
• Mentoring 
• A $5,000 scholarship 
• A paid summer 
associate position in 
the domestic office of 
the student’s choice 
 
Mentoring 
Each recipient will be 
assigned an attorney 
mentor who will serve as 
a liaison between the 
student and 
the firm. The mentoring  
begins as soon as 
recipients have been 
named and continues at 
least through the calendar 
year. Students will meet 
with their mentors four 
times per year, in person 
when possible. Should 
the student receive and 
accept an offer to return 
for a second summer, the 
mentoring relationship 
continues. 
Summer Clerkship 
Following the first year of 
law school, students are 
offered an 8-10 week paid 
summer associate 
clerkship position in the 
office of their choice. 
These positions are part 
of F&R’s summer 
program, which runs 
from  mid-May to early 
August. Students will 
provide their office 
preference during the 
application process. 
Scholarship A grant of 
$5,000 will be awarded in 

Application Process 
Candidates must submit a 
completed application, 
which includes an essay 
question, in addition to 
their 
resume, undergraduate 
transcript, legal writing 
sample, and a letter of 
recommendation from a 
law school 
or college professor. 
Students must also list 
their preferred offices for 
the summer clerkship 
opportunity. 
Finalists will be asked to 
submit their first 
semester law school 
grades. 
• Only complete 
applications will be 
considered. 

All materials must be 
sent to: 
Fish & Richardson P.C. 
Recruiting Department 
ATTN: Fellowship 
Program 
1717 Main Street, Suite 
5000 
Dallas, TX 75201 
 
 

You will need to write an 
essay and get a letter of 
recommendation, in 
addition to other items:  
 
Application: 
 
http://www.fr.com/div
ersity/DiversityFellows
hip.pdf 
 

Applications for the 2008 
Fellowship will be 
accepted from 
December 1, 2007 
through 
January 14, 2008. 
 

http://www.fr.com/diversity/DiversityFellowship.pdf
http://www.fr.com/diversity/DiversityFellowship.pdf
http://www.fr.com/diversity/DiversityFellowship.pdf
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September of the 
recipient’s second year of 
law school. The grant can 
be used for expenses at 
the student’s discretion. 

FOSTER PEPPER 
PLLC 1L DIVERSITY 
FELLOWSHIP 
 
Seattle 
 
They are doing it again 
this year.   Details have 
not been finalized. 

1L’s only (who are 
interested in practicing 
in Seattle!). 

 

Open to all individuals 
of color or another 
diverse background 
who also: 

 1) are enrolled and in 
good standing as a first-
year law student (JD) at 
an ABA accredited law 
school;  

 2) show a record of 
academic achievement 
that evidences great 
promise for a successful 
career during the 
remainder of law school 
and in the legal 
profession;  

 3) contribute 
meaningfully to the 
diversity of the law 
school student body, and 

Last year, this Fellowship 
will provide the recipient 
with a paid summer 
associate position in our 
Seattle office and a 
$7,500 academic 
scholarship 
 
They are doing it again 
this year.   Details have 
not been finalized. 

Eligible Applicants 
Should Submit the 
Following Materials 
● A personal statement 
of no more than 500 
words describing your 
interest in practicing law 
in Seatt le, Foster 
Pepper and its Summer 
Program, and how you 
would contribute to the 
diversity of Foster Pepper 
and the 
Seatt le legal community; 
● A resume; 
● A copy of your 
undergraduate transcript 
and law school grades 
(when they become 
available); and 
● Three professional or 
academic references 
(please provide contact 
information) and 
authorization to contact 
those individuals and 
disclose the reason for 

Please Submit Your 
Application Materials To: 
Ms. Bethany Brown 
Recruiting Manager 
Foster Pepper PLLC 
1111 Third Avenue, Suite 
3400 
Seatt le, WA 98101 
browb@foster.com 

Info on 2008 program: 
http://www.foster.com/
pdf/diversityfellowship.p
df 
 
 

Last year, deadline was 
as follows: 
 
All materials must be 
received by the firm by 
January 25 

http://www.foster.com/pdf/diversityfellowship.pdf
http://www.foster.com/pdf/diversityfellowship.pdf
http://www.foster.com/pdf/diversityfellowship.pdf
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upon entering the legal 
profession, the legal 
community; and  

 4) demonstrate a 
commitment to practice 
law in Seattle, 
Washington following 
graduation from law 
school. 

that contact. 

GOODWIN 
DIVERSITY 
FELLOWSHIPS 
 
National law firm with 
offices in Boston, New 
York and Washington, 
DC 
 
Emailed on 11.13.08 to 
ascertain whether they 
will be offering this. 

2L’s 
 
minority second-year law 
students who 
demonstrate exceptional 
academic performance, 
outstanding leadership, a 
commitment to 
community service, 
interest in the private 
practice of law, and other 
special achievements and 
honors. 
 
(Continues on next page). 

 
Eligible applicants must 
be full-time, currently 
enrolled students of color 
pursuing a J.D. at an 
accredited law school, 
with no more than two 
full years of school 
remaining until 
anticipated graduation.  
 Students will typically 

Up to three annual 
awards of $15,000 each 

 Emailed on 11.13.08 to 
ascertain whether they 
will be offering this.  

http://www.goodwinpr
octer.com/NewsEvent
s/News/Goodwin%20
Procter%20LLP%20Int
roduces%20The%20Go
odwin%20Diversity%20
Fellowships.aspx 
 

 

http://www.goodwinprocter.com/NewsEvents/News/Goodwin%20Procter%20LLP%20Introduces%20The%20Goodwin%20Diversity%20Fellowships.aspx
http://www.goodwinprocter.com/NewsEvents/News/Goodwin%20Procter%20LLP%20Introduces%20The%20Goodwin%20Diversity%20Fellowships.aspx
http://www.goodwinprocter.com/NewsEvents/News/Goodwin%20Procter%20LLP%20Introduces%20The%20Goodwin%20Diversity%20Fellowships.aspx
http://www.goodwinprocter.com/NewsEvents/News/Goodwin%20Procter%20LLP%20Introduces%20The%20Goodwin%20Diversity%20Fellowships.aspx
http://www.goodwinprocter.com/NewsEvents/News/Goodwin%20Procter%20LLP%20Introduces%20The%20Goodwin%20Diversity%20Fellowships.aspx
http://www.goodwinprocter.com/NewsEvents/News/Goodwin%20Procter%20LLP%20Introduces%20The%20Goodwin%20Diversity%20Fellowships.aspx
http://www.goodwinprocter.com/NewsEvents/News/Goodwin%20Procter%20LLP%20Introduces%20The%20Goodwin%20Diversity%20Fellowships.aspx


10 
 

apply before their second 
year of law school during 
the interview process for 
the Goodwin Procter 
Summer Associate 
program. 
 

HILLIS CLARK 
MARTIN & 
PETERSON FIRST-
YEAR DIVERSITY 
STUDENT 
FELLOWSHIP 
 
Seattle-based medium size 
firm doing litigation, 
business, land use law 

1L’s  who contribute to 
the diversity of their 
law school, and who 
will contribute to the 
diversity of the legal 
profession, are 
encouraged to apply. 

To be eligible for 
HCMP’s First-Year 
Diversity Student  

(Description 
continued)  

 

 Fellowship, an applicant 
must be a first-year law 
student in good standing 
at an ABA-accredited law 
school. 

Selection Criteria: 

 Diverse background and 
life experiences, and 

Summer Associate 
Position AND Cash 
 
The Fellowship includes a 
salaried summer associate 
position following the 
first year of law school, 
and a $7,500 scholarship 
to defray tuition and 
expenses during the 
student’s second 
academic year.  

Application Materials 
(includes reference 
list): 

 1) Resume. 

 2) Undergraduate 
transcript (unofficial 
copies are acceptable). 

 3) Law school transcript 
(if available; unofficial 
copies are acceptable). 

 4) A 1-2 page personal 
statement describing the 
student’s background and 
addressing the selection 
criteria noted above. 

 5) A legal writing sample 
(must not have been 
significantly edited by 
others). 

 6) A list of three 
references. 
 

 Applications should be 
sent by U.S. mail or e-
mail to Allison B. 
Theodore, Recruiting 
Coordinator, Hillis Clark 
Martin & Peterson, P.S., 
Suite 500, 1221 Second 
Avenue, Seattle, 
Washington, 98101. 

  

  

About the Fellowship: 
http://www.hcmp.com
/Employment/diversit
y.html 
 
About the firm:  
http://www.hcmp.com
/About/WhoWeAre.ht
ml 
 

Application materials 
must be postmarked by 

January 21, 2009. 

javascript:;
javascript:;
http://www.hcmp.com/Employment/diversity.html
http://www.hcmp.com/Employment/diversity.html
http://www.hcmp.com/Employment/diversity.html
http://www.hcmp.com/About/WhoWeAre.html
http://www.hcmp.com/About/WhoWeAre.html
http://www.hcmp.com/About/WhoWeAre.html


11 
 

capacity to contribute 
meaningfully to the 
diversity of the legal 
community. 

 Distinction in academic 
performance; significant 
accomplishments and 
activities; and 
commitment to 
community service. 

 Leadership ability.  

 A need for financial 
assistance may be 
considered. 

 Note: Applicants may 
be invited to interview 
in our offices as part of 
the selection process. 

 

Holland & Hart 
Summer Associate 
Diversity Scholarship 

2L’s 
 
The firm’s Diversity and 
Recruitment Committees 
will select one second-
year law student from a 
top tier law school to 
receive a summer 
clerkship and scholarship.  
 

Summer Associate 
Position and Cash 
Scholarship 
 
Recipient will receive $10, 
000 to be applied toward 
law school tuition and/or 
expenses incurred during 
the third year of law 
school . Additionally, the 
recipient will work as a 
paid 2009 summer 
associate.  
 

Submit resume, an 
unofficial law school 
transcript, and a cover 
letter explaining your 
desire to work at Holland 
& Hart and how you will 
enhance the firm’s 
diverse culture. 

Miriam Connor, Esq. 
Attorney Recruitment 
Manager 
Holland & Hart LLP 
555 17th Street, Suite 
3200 
Denver, CO 80202 
meconnor@hollandhart.c
om 

www.hhjobs.com September 1, 2008 
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K&L GATES 1L 
DIVERSITY 
FELLOWSHIP 
 
Seattle, WA 
 

1L’s   
 
One diverse first year law 
student will receive the 
fellowship/work at this 
large, full-service law firm 
comprised of attorneys  
dedicated to serving our 
diverse community. This 
Fellowship is meant to 
promote diversity 
in the legal profession 
and within the firm 
  
 

Paid Summer Associate 
Position and $10,000 
 
One diverse first-year law 
student will receive: 
• A paid, first-year 
summer associate 
position in our Seattle 
office 
• A $10,000 scholarship 

Applicants must submit 
the following: 
• Resume 
• Undergraduate 
transcript 
• List of Fall quarter 2008 
law school courses 
• A five to ten page 
writing sample 
• Personal statement of 
up to 500 words 
describing the 
contribution you would 
make to the legal 
profession and to K&L 
Gates in particular (this 
may serve as 
your cover letter) 
• A list of three 
references with contact 
information included 

Please e-mail your 
application materials to: 
Dana Mills, Seattle Senior 
Legal Recruiting 
Coordinator 
at 
dana.mills@klgates.com 
If you have any 
questions, please contact 
Dana Mills at 
dana.mills@klgates.com 
or 206.370.5744 

Application: 
 
http://www.klgates.co
m/files/upload/Natio
nal_1L_Diversity_Fello
wship.pdf 
 
Other Information: 
http://www.klgates.co
m/lawstudents/studen
tsdiversity/ 
 

2009 Deadlines: 
January 16 Submission 
Deadline. 
Application materials 
must be received by this 
date. 
Jan. 26 - Feb. 6 
Interviews with semi-
finalists at K&L Gates. 
Week of Feb. 9 
Fellowship recipient 
announced (candidates 
will 
be contacted directly by 
firm). 

KING & SPALDING 
DIVERSITY 
FELLOWSHIP 
 
Atlanta Based Law 
Firm with other offices 
in Charlotte, Houston, 
Silicon Valley, DC 

2L’s  
 
Must meet the academic 
and hiring criteria of 
King & Spalding's 
summer associate 
program; receive an offer 
of summer employment 
for their second-year 
summer; be a 
member of one of the 
racial/ethnic groups set 
forth by the Equal 
Employment 
Opportunity Commission 
or be a member of the 
LGBT community; and 
complete an 
application form and 
brief personal statement. 

Up to four fellowships to 
qualified second-year law 
students who show 
promise of contributing 
meaningfully to the 
diversity of the legal 
community. Each 
recipient receives 
$10,000 and a summer 
clerkship at King & 
Spalding's Atlanta, 
Charlotte, Houston, 
Silicon Valley or 
Washington offices the 
summer following the 
completion of his or 
her second year of law 
school. The program is 
available to any student 
with an 
ethnically or culturally 
diverse background. 
 

Application Process 
Please complete the 
application provided and 
submit the following 
documents: 
● A copy of your current 
résumé 
● A copy of your 
undergraduate transcript 
● A copy of your law 
school transcript 
● A personal statement, 
not to exceed 500 words, 
which describes your 
talents, qualities, and 
experiences and how you 
would contribute to the 
diversity of King & 
Spalding 

Please Submit Your 
Completed Application 
Package To: 
Diversity Fellowship 
Program 
King & Spalding 
Attn: Linda Gaddis 
1180 Peachtree Street, 
N.E. 
Atlanta, Georgia 30309-
3521 
Or via e-mail to 
fellowship@kslaw.com 

About the fellowship and 
application (requires 
references):  
 
http://apps.kslaw.com
/diversity/diversity.pdf  

September 15, 2008 

http://www.klgates.com/files/upload/National_1L_Diversity_Fellowship.pdf
http://www.klgates.com/files/upload/National_1L_Diversity_Fellowship.pdf
http://www.klgates.com/files/upload/National_1L_Diversity_Fellowship.pdf
http://www.klgates.com/files/upload/National_1L_Diversity_Fellowship.pdf
http://www.klgates.com/lawstudents/studentsdiversity/
http://www.klgates.com/lawstudents/studentsdiversity/
http://www.klgates.com/lawstudents/studentsdiversity/
http://apps.kslaw.com/diversity/diversity.pdf
http://apps.kslaw.com/diversity/diversity.pdf


13 
 

KIRKLAND & ELLIS 
LLP DIVERSITY 
FELLOWSHIP 
PROGRAM 

 

 

2L’s who are holding 
offers from Kirkland & 
Ellis and who are from a 
diverse background  

In addition to the 
summer clerkship 
following 2L year, 
$15,000 cash award.  

In order for an 
application to be 
considered complete, 
candidates must (1) 
complete the application 
form; (2) upload a brief 
(maximum one page) 
personal statement 
addressing ways in which 
the candidate has 
promoted and will 
continue to promote 
diversity in the legal 
community, and an 
explanation of the 
individual's interest in 
Kirkland; and (3) upload 
their resume and most 
up-to-date law school 
transcript. 

Candidates must apply 
online at 
http://fellowship.kirkl
and.com 
 
Interviews: 
Candidates who submit a 
completed application by 
the application deadline 
and meet Kirkland's 
hiring criteria are 
guaranteed a screening 
interview. Applicants are 
encouraged to sign-up for 
on-campus interviews in 
each office where they 
would like to spend their 
2009 Summer. 
Candidates unable to 
secure an on-campus 
interview should notify 
the Attorney Recruiting 
Manager in the desired 
office(s) to make alternate 
arrangements. Candidates 
who apply prior to 
receiving second semester 
grades should remember 
to submit an updated 
transcript as soon as it 
becomes available. As 
with all summer 
associates, there is no 
guarantee of full-time 
employment after 
graduation, but it is our 
sincere hope that all of 
our Fellows will 
ultimately decide to 
practice at Kirkland & 
Ellis LLP. 

 

Questions about our 
fellowship program 
should be directed to 
Cherie Conrad at 
cconrad@kirkland.com
. 

Application instructions:  
http://fellowship.kirkl
and.com/info.aspx?s=4
1 
 
General information: 
http://www.kirkland.c
om/sitecontent.cfm?co
ntentID=304 
 
 

Candidates must apply 
online at 
http://fellowship.kirkl
and.com by 
Wednesday, October 1, 
2008, or no later than one 
week after our On-
Campus Interview visit at 
your school. 

http://fellowship.kirkland.com/
http://fellowship.kirkland.com/
mailto:cconrad@kirkland.com
mailto:cconrad@kirkland.com
http://fellowship.kirkland.com/info.aspx?s=41
http://fellowship.kirkland.com/info.aspx?s=41
http://fellowship.kirkland.com/info.aspx?s=41
http://www.kirkland.com/sitecontent.cfm?contentID=304
http://www.kirkland.com/sitecontent.cfm?contentID=304
http://www.kirkland.com/sitecontent.cfm?contentID=304
http://fellowship.kirkland.com/
http://fellowship.kirkland.com/
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LANE POWELL: 
 
GEORGE V. POWELL 
DIVERSITY 
SCHOLARSHIP 

 
offices located in 
Seattle, Wash., 
Portland, Ore.; 
Olympia, Wash.; 
Tacoma, Wash.; 
Anchorage, Alaska; and 
London, England, 

2L’s  
Seeking candidates who 
will contribute to 
diversity of the legal 
community and who have 
a desire to work, live and 
eventually practice law in 
Seattle or Portland. The 
candidates' academic 
record, leadership 
abilities, community 
service, and involvement 
in community issues will 
be considered. 
Candidates must be 2nd 
year students. Candidates 
in four year joint degree 
programs will be 
considered after their 
third year. 

The George V. Powell 
Scholar will be a 2009 
summer associate in the 
Firm's Seattle or Portland 
office and receive a 
$7,500 scholarship 
toward tuition and 
expenses during the 
student's third year of law 
school. 

To apply to the George 
V. Powell Diversity 
Scholarship, please 
provide the following 
materials:  

 cover letter including a 
statement indicating 
eligibility to participate in 
the Program  

 resume  

 current copy of law 
school transcript  

 legal writing sample  

 list of two or three 
professional or academic 
references  

Application materials 
should be mailed or 
emailed to: 
Len Roden, Manager of 
Attorney Recruiting 
Lane Powell PC 
1420 Fifth Avenue, Suite 
4100 
Seattle, WA 98101-2338 
rodenl@lanepowell.co
m 
206-223-6123 

 

http://www.lanepowell
.com/firm/scholarship.
asp  
 
Will need 2-3 references  

All application materials 
must be postmarked by 
October 1, 2008 to be 
considered for the 2009 
program.  
 

LATHAM & 
WATKINS 
DIVERSITY 
SCHOLARS 
PROGRAM 

2L’s only  
 
You must:  
1) be enrolled in ABA-
accredited law school;  
2) intend to practice 
law in a major city of 
the United States;  3) 
have successfully 
completed your first 
year of a full-time JD 
program, with an 
expected graduation 
date of spring 2011; 
4) you may not be the 
recipient of a similar 
scholarship award from 
another law firm. 

Cash: 
A gift of a $10,000 non-
renewable scholarship for 
your third year of law 
school 
 
This scholarship is not 
contingent upon 
receiving or 
accepting an offer of 
employment at Latham & 
Watkins. 

Please complete and 
submit: 
1)  an application form,  
2) resume,  
3) unofficial or official 
law school transcript and  
4) personal statement  
 

Your application (this 
form, resume, transcript 
and personal statement) 
should be submitted in 
one complete package to: 
 
Diversity Scholars 
Program Selection Panel 
ATTN: Heather Sardinha 
Latham & Watkins LLP 
12636 High Bluff Drive, 
Suite 400 
San Diego, CA 92130 
OR   You may fax your 
completed application to 
(858) 523-5450 or email it 
to skip.horne@lw.com. 

http://www.lw.com/u
pload/aboutLatham/u
pload/docs/doc66.PD
F 
 

September 15, 2009. 
 

mailto:rodenl@lanepowell.com
mailto:rodenl@lanepowell.com
http://www.lanepowell.com/firm/scholarship.asp
http://www.lanepowell.com/firm/scholarship.asp
http://www.lanepowell.com/firm/scholarship.asp
http://www.lw.com/upload/aboutLatham/upload/docs/doc66.PDF
http://www.lw.com/upload/aboutLatham/upload/docs/doc66.PDF
http://www.lw.com/upload/aboutLatham/upload/docs/doc66.PDF
http://www.lw.com/upload/aboutLatham/upload/docs/doc66.PDF
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MILBANK 
DIVERSITY 
SCHOLARS 2007 
PROGRAM 
 

 

2L’s 

(Description continued 
on the next page). 

 
 
To be named a Milbank 
Diversity Scholar, 
candidates must be in 
good standing at an ABA 
accredited law school and 
have successfully 
completed their first year 
of a full-time JD 
program. 
Joint degree candidates 
must have successfully 
completed two years of a 
JD program. Students 
who are members of 
groups traditionally 
under-represented at 
large law firms are 
encouraged to apply. 

What is the actual 
scholarship award? 
The Scholars Program 
awards a salaried 2L 
summer associate 
position and a $50,000 
scholarship. ($15,000 to 
be distributed during the 
students’ third year of law 
school, and payment 
of the additional $35,000, 
contingent upon receipt 
and acceptance of a 
Milbank permanent offer, 
to be paid upon the 
students’ joining the 
Firm.)  If a Scholar is 
not offered or does not 
accept a permanent 
Milbank position, will 
she or he 
still receive the $15,000? 
Yes, the $15,000 will be 
paid to scholars who 
complete the summer 
program; however, as 
with all summer associate 
positions, there is no 
guarantee of a permanent 
offer. In order to receive 
the 
additional $35,000, 
scholars must receive and 
accept permanent offers.  

Interested students must 
submit a current 
resume, official law 
school transcript, a signed 
and dated application 
form, and an essay. 
 
Milbank is committed to 
fostering an inclusive 
environment where the 
individual differences 
among us are (i) 
understood, respected 
and appreciated, (ii) 
recognized as sources of 
strength of the Firm, and 
(iii) valued as qualities 
that enrich the 
environment in which we 
work. Tell us about 
challenges that you have 
faced in pursuit of your 
legal career that have 
helped you to understand 
the value of diversity and 
inclusion in the legal 
profession. Also, tell us 
about the personal 
contributions that you 
would make to furthering 
the diversity objectives of 
Milbank. Please limit your 
response to 
approximately 500 words. 

All applications are 
reviewed by Milbank’s 
Diversity Scholars 
Selection Committee. 
(The 
Committee is comprised 
of the Diversity 
Committee and the firm’s 
hiring partners.) Top 
candidates are invited 
into the New York office 
for interviews in early 
October. All expenses are 
covered by the firm. 

http://www.milbank.c
om/NR/rdonlyres/A2
82128F-9362-4333-
B2BC-
E0FF1368E086/0/Dive
rsity_Scholars_FAQs.p
df 
 

Applications must be 
postmarked by October 
1. 

http://www.milbank.com/NR/rdonlyres/A282128F-9362-4333-B2BC-E0FF1368E086/0/Diversity_Scholars_FAQs.pdf
http://www.milbank.com/NR/rdonlyres/A282128F-9362-4333-B2BC-E0FF1368E086/0/Diversity_Scholars_FAQs.pdf
http://www.milbank.com/NR/rdonlyres/A282128F-9362-4333-B2BC-E0FF1368E086/0/Diversity_Scholars_FAQs.pdf
http://www.milbank.com/NR/rdonlyres/A282128F-9362-4333-B2BC-E0FF1368E086/0/Diversity_Scholars_FAQs.pdf
http://www.milbank.com/NR/rdonlyres/A282128F-9362-4333-B2BC-E0FF1368E086/0/Diversity_Scholars_FAQs.pdf
http://www.milbank.com/NR/rdonlyres/A282128F-9362-4333-B2BC-E0FF1368E086/0/Diversity_Scholars_FAQs.pdf
http://www.milbank.com/NR/rdonlyres/A282128F-9362-4333-B2BC-E0FF1368E086/0/Diversity_Scholars_FAQs.pdf
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MILLER NASH 
LAW STUDENT 
DIVERSITY 
FELLOWSHIP 
PROGRAM 

Firm is in Portland, 
Seattle, Bend, 
Vancouver (WA) and 
Prineville, OR 

1L’s  and 2L’s 

APPLICANT  MUST:  

 -be a first- or second-year 
law student in good 
standing at an ABA-
accredited law school.  

 --intend to work, live, and 
practice law in the Pacific 
Northwest.  

 --be willing and able to 
fill a summer clerk 
position at Miller Nash 
for at least 12 weeks. 
Upon request, 1L 
applicants must also be 
willing to spend the first 
four weeks of their 2L 
summer at Miller Nash.  

 --demonstrate academic 
excellence, interpersonal 
skills, leadership qualities, 
contributions to diversity, 
and meaningful 
contributions to the 
community. 

Two $7,500 Diversity 
Fellowships to be 
awarded to first- and 
second-year law students 
on an annual basis. Each 
Fellowship recipient will 
also receive a paid 
summer clerk position at 
one of Miller Nash's 
offices in Portland, 
Oregon, Vancouver, 
Washington, or Seattle, 
Washington (*availability 
of summer 
clerk positions in our 
individual offices may 
vary from year to year). 
Each recipient may 
receive a Miller Nash 
Diversity Fellowship only 
once. 

APPLICANTS MUST 
SUBMIT THE 
FOLLOWING: 

(1) résumé, (2) 
undergraduate transcript 
(unofficial copy is fine), 
(3) law school transcript, 
if available (unofficial 
copy is fine), (4) legal 
writing sample (10-page 
max), and (5) 1-or 2-page 
statement discussing life 
experiences and personal 
aspirations as they relate 
to diversity and 
contributions to the 
community. 

Please submit application 
materials to: 

Michelle Baird-Johnson, 
Director of Recruiting & 
Professional 
Development 
Miller Nash LLP 
3400 U.S. Bancorp 
Tower 
111 S.W. Fifth Avenue 
Portland, Oregon 97204 

Questions: 
michelle.baird-
johnson@millernash.co
m 

http://millernash.com
/fellowship.aspx  

2L’s: October 1, 2008    
1L’s start applying Dec. 
1, through January 21, 
2009 
 

mailto:michelle.baird-johnson@millernash.com
mailto:michelle.baird-johnson@millernash.com
mailto:michelle.baird-johnson@millernash.com
http://millernash.com/fellowship.aspx
http://millernash.com/fellowship.aspx
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MORGAN LEWIS 
DIVERSITY 
FELLOWSHIP 
PROGRAM 

 

2L’s  
 
Eligibility  
The DFP is open to any 
second-year law student. 
Eligible applicants will (1) 
have successfully 
completed one year of 
law school, (2) have 
demonstrated academic 
excellence, (3) have 
outstanding leadership 
skills, (4) have an interest 
in employment with 
Morgan Lewis, and (5) 
have a demonstrated 
interest in promoting 
diversity. 

Fellowships  
The DFP awards salaried 
summer associate 
positions and $15,000 
stipends to highly 
qualified second-year 
students to promote 
diversity within the firm. 
Three fellowships will be 
awarded to 2008 
summer associate 
program candidates. The 
stipends will be paid to 
fellowship recipients 
who complete the 
Summer Associate 
Program and accept 
offers of full-time 
associate employment 
with the firm. Half of 
the stipend will be paid 
when the summer 
associate accepts the 
offer of associate 
employment, and half 
will be paid upon 
commencement of 
associate employment. 

A fellowship application 
must be submitted along 
with a resume, transcript, 
and brief personal 
statement by October 10, 
2008. 
 

 
Process  
Interested students 
should sign up for an on-
campus interview for a 
summer associate 
position.  
 
If Morgan Lewis does not 
recruit at your law school, 
please contact the local 
Morgan Lewis Office to 
apply for a summer 
associate position. 
 
 

About the fellowship: 
 
http://morganlewis.co
m/index.cfm/nodeID/
944BDA3F-4138-430A-
A602-
FBFE2800DCE4/fusea
ction/content.page  
 
In most cases, fellowship 
offers will be made at or 
about the time of the 
summer associate 
position offer. Fellowship 
offers must be accepted 
or declined within four 
weeks of receipt. 

A fellowship 
application must be 
submitted along with a 
resume, transcript, and 
brief personal 
statement by October 
10, 2008. 

http://morganlewis.com/index.cfm/nodeID/944BDA3F-4138-430A-A602-FBFE2800DCE4/fuseaction/content.page
http://morganlewis.com/index.cfm/nodeID/944BDA3F-4138-430A-A602-FBFE2800DCE4/fuseaction/content.page
http://morganlewis.com/index.cfm/nodeID/944BDA3F-4138-430A-A602-FBFE2800DCE4/fuseaction/content.page
http://morganlewis.com/index.cfm/nodeID/944BDA3F-4138-430A-A602-FBFE2800DCE4/fuseaction/content.page
http://morganlewis.com/index.cfm/nodeID/944BDA3F-4138-430A-A602-FBFE2800DCE4/fuseaction/content.page
http://morganlewis.com/index.cfm/nodeID/944BDA3F-4138-430A-A602-FBFE2800DCE4/fuseaction/content.page
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MUNGER, TOLLES 
& OLSON LLP 1L 
DIVERSITY 
SUMMER PROGRAM 
 
LA and San Francisco 
Offices 
 

1L’s  
 
Four (4) 1L summer 
associate positions in the 
firm’s Los Angeles office 
and two-three in the San 
Francisco Office. 
 

These positions will be 
offered to exceptional 
first-year law students 
who show the promise 
of being outstanding 
attorneys and, in 
addition, contributing 
meaningfully to the 
diversity of Munger, 
Tolles & Olson and the 
legal community, 
including, but not 
limited to, law students 
who are members of 
racial or ethnic minority 
groups, are gay, lesbian, 
bisexual or transgender, 
are physically challenged, 
or are from 
disadvantaged 
socioeconomic 
backgrounds. 

Work in California 
Law Firm, earn over 
$3000 per week: 

Each 1L summer 
associate will work for a 
minimum of eight weeks 
in our Los Angeles or 
San Francisco office 
during the summer 
immediately following 
completion of the first 
year of law school and 
will be paid $3,080 per 
week.  

AND Public Interest 
Opportunity, also 
earning $3000 per 
week:  
Upon completion of at 
least eight weeks at the 
firm, each participant in 
the 1L Summer Program 
will have the option to 
spend four weeks 
performing legal work 
for an approved non-
profit organization in the 
Los Angeles or San 
Francisco area and 
receive $3,080 per week 
from the firm. 

We are looking for 
applicants who possess a 
record of academic, 
employment, 
community, and other 
achievements indicating 
the potential for success 
in law school and in the 
legal profession and who 
will contribute 
meaningfully to the 
diversity of our firm and 
the legal community. All 
applicants must be first-
year law students in 
good standing pursuing a 
Juris Doctor degree at an 
ABA accredited law 
school. 

Applications should 
include:  
1) Cover letter 
specifying applicant’s 
office preference  
2) Resume  
3) Copy of transcript of 
1st semester law school 
grades (please submit 
separately if 
unavailable by 
deadline)  
4) Copy of transcript of 
undergraduate grades  
5) (Optional). A 
personal statement of 
no more than 500 
words describing your 
interest in the Munger, 
Tolles & Olson 1L 
Summer Program and 
how you would 
contribute to the 
diversity of the legal 
profession.  
6) Contact information 
for two references, at 
least one of whom can 

All materials should be 
sent by email and/or 
regular mail to the 
attention of:  
 
Ms. Kevinn C. Villard  
Director of Legal 
Recruiting  
Munger, Tolles & Olson 
LLP  
355 South Grand Avenue  
Los Angeles, California 
90071-1560  
Email: 
Kevinn.Villard@mto.co
m  
 
Phone: (213) 683-9242 
 

http://www.mto.com/di
versity/1L_Summer_Pro
gram_2008.pdf  
 
  

December 1-February 
28.   
 
But do not wait until 
February 28, as they 
may consider apps on a 
rolling basis. 
  

mailto:Kevinn.Villard@mto.com
mailto:Kevinn.Villard@mto.com
http://www.mto.com/diversity/1L_Summer_Program_2008.pdf
http://www.mto.com/diversity/1L_Summer_Program_2008.pdf
http://www.mto.com/diversity/1L_Summer_Program_2008.pdf
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comment 
meaningfully on your 
law school work 

PERKINS COIE 1L 
DIVERSITY 
FELLOWSHIP 
 
Offices in Western US and 
Chicago 
 

Emailed on 11.10.08 to 
ensure that the 
program is in effect.  
Have not yet heard 
back, but I assume it 
will be. 
 
 

1L’s  
 

The 2008 Perkins Coie 
1L Diversity Student 
Fellows will be selected 
on the basis of the 
following criteria: 

 The individual must  

 1) be a 1L in good 
standing for the degree 
of JD at an ABA 
accredited law school;  

 2) have an academic 
record, interest and 
capacity that 
demonstrate great 
promise for a 
successful career 
during the remainder of 
law school and in the 
legal profession;  

 3) contribute 
meaningfully to the 
diversity of the law 
school student body 

 
Scholarship/$$$ 
$7,500 academic 
scholarship  
 
AND Paid Position as a 
Summer Associate with 
the Bellevue, Chicago, 
Los Angeles, Menlo Park, 
Phoenix, (Perkins Coie 
Brown & Bain P.A.), 
Portland, San Francisco 
or Seattle offices of 
Perkins Coie during the 
summer immediately 
following the completion 
of their first year. 

(1) The Application 
Checklist (found on 
http://www.perkinscoi
e.com/diversity/ , (2) a 
current resume, (3) 
undergraduate and, if 
available, law school 
transcript photocopies 
(unofficial versions are 
acceptable), (4) a legal 
writing sample, (10 
page maximum) and (5) 
one-page personal 
statement/essay. Your 
personal statement 
should go beyond your 
resume to tell your 
unique personal history. 
Please do not submit a 
cover letter. In-office 
interviews will be granted 
to finalists before 
fellowships are awarded. 

See application for 
submission: you will 
submit electronically to 
up to 3 offices.  The 
contact information for 
the individual offices is 
listed on the application.   
 
 

 
http://www.perkinscoi
e.com/diversity/ 
  
 

Address general 
questions to Laura 
Kader, Legal Recruiting 
Manager, at 
LKader@perkinscoie.co
m. 

 Our definition of 
diversity is broad and 
past finalists and 
recipients include 
members of racial, 
ethnic, disabled and 
sexual orientation 
minority groups, as well 
as those who are the first 
person in their family to 
pursue higher education. 
While applicants need 
not disclose their 
financial circumstances, 
a demonstrated financial 

Jan 14 for  most offices. 

http://www.perkinscoie.com/diversity/
http://www.perkinscoie.com/diversity/
http://www.perkinscoie.com/diversity/
http://www.perkinscoie.com/diversity/
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and, upon entering the 
legal profession, the 
legal community.  

need may be taken into 
consideration. 

PROCTOR & 
GAMBLE COMPANY 
AND DINSMORE & 
SHOHL LLP 
DIVERSITY 
SCHOLARSHIP 
PROGRAM 
 

Cincinnati, OH 

Charleston, WV 

Lexington, KY 

Louisville, KY 

1L’s AND 2L’s  
 
-Members of groups 
traditionally under-
represented in the legal 
profession or 
individuals who 
contribute 
meaningfully to 
diversity in their 
communities. 
 
You must be 
admitted/attending an 
ABA-accredited law 
school as a first-year or 
second-year law student, 
have a record of 
academic or professional 
achievement and display 
leadership qualities 
through past work 
experience, community 
involvement or student 
activities. 

 
1 scholar will work in 
P&G's legal department 
for six weeks, followed by 
six weeks in Dinsmore & 
Shohl's Cincinnati office. 
The scholarship winner 
also will be assigned 
mentors from both 
organizations, providing a 
dedicated resource to 
assist with professional 
development. 

Link to Application: 
 
http://www.dinslaw.com
/files/upload/pgdiversity
scholar.pdf  
 
Application will include 
one professional 
recommendation, which 
may be from a law school 
professor. 

Completed applications 

may be mailed, e-mailed 

or faxed to:  
 

Jennifer L. Stark  

Manager of Legal 

Recruiting 

Dinsmore & Shohl LLP 

1900 Chemed Center 

255 E. Fifth Street 

Cincinnati, OH 45202 

dinsmore.legalrecruiting

@dinslaw.com 
513.977.8141 (fax) 

 2L’s- between July 15 
and  September 15;  
 
1L’s -between 
December 1 and 
December 31. 

http://www.dinslaw.com/files/upload/pgdiversityscholar.pdf
http://www.dinslaw.com/files/upload/pgdiversityscholar.pdf
http://www.dinslaw.com/files/upload/pgdiversityscholar.pdf
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QUARLES & BRADY  
 
PHOENIX.  MUST 
ALSO BE 
INTERESTED IN 
NATIVE AMERICAN 
LAW 
 

1L’s  with demonstrated 
interest in Native 
American Law to work 
half of his or her summer 
in the firm’s Phoenix 
office, and the other half 
of summer at our client's 
office, Navajo Housing 
Authority in Window 
Rock. 

Paid Summer Position: 
Last year: the salary is 
$2,400 per week for up to 
twelve weeks. The 
summer associate 
participating in this joint 
clerkship program may 
also receive future job 
opportunities from both 
Quarles & Brady and the 
Navajo Housing 
Authority. 

Will likely submit: 
 
1) A cover letter,  
2) resume,  
3) law school transcript, 
and  
4) writing sample. 
 
http://www.quarles.com
/careers/experience/dive
rsity/ 

Possible contacts: 
 
Ms. India Borba 
Manager, Attorney 
Recruiting  
E-mail: 
iborba@quarles.com 
 
Mr. Delta Triplett 
Manager, Diversity Legal 
Recruiting  
E-mail: 
dtriplet@quarles.com 

www.quarles.com  
 
Called on 11-11-08.  Got 
call back.  They will be 
doing it, and will 
forward details later.  
So keep checking. 

 

SCHWABE, 
WILLIAMSON & 
WYATT 1L 
DIVERSITY 
SCHOLARSHIP 
PROGRAM 
 
Portland, Bend, Salem, 
OR 
 
Seattle, Vancouver, WA 
 
Washington, DC 
 
Emailed 11-10-08 to 
confirm that program is 
still in effect.   Have 
not yet heard back. 

 
1L’s 
 
Criteria: 
• Applicant must be a 1st 
year law student in good 
standing for the degree of 
Juris Doctorate at an 
ABA accredited law 
school; 
• Applicant must possess 
a record of academic 
achievement, capacity and 
leadership as an 
undergraduate and in law 
school which evidences 
promise for a successful 
career in the legal 
profession; 
• Applicant must 
contribute to the diversity 
of the law school student 
body and the legal 
community; 
• Applicant must 
demonstrate a 
commitment to practice 

 
Summer Associate 
Position in Portland 
and Cash 
 
A paid summer associate 
position in the Portland, 
Oregon office for the 
summer following the 
successful completion of 
the first year of law 
school and a $7,500 
academic scholarship to 
help defray tuition and 
expenses during the 
recipient’s second year of 
law school. 

 

Submissions to include: 

• Resume; 

• Complete 

undergraduate transcript 

(unofficial acceptable); 

• Law school transcript 

reflecting 1L first 

semester grades 

(unofficial acceptable); 

• 1-2 page personal 

statement indicating 

applicant’s interest in the 

scholarship, which 

explains applicant’s 

personal story beyond 

what is shown on the 

resume, and explains how 

the student will 

contribute to the diversity 

in the legal community; 

 
Dori John, 
Director of Attorney 
Recruiting 
Schwabe, Williamson & 
Wyatt 
1211 SW 5th Avenue, 
Suite 1500-1900 
Portland, OR 97204 
503-796-2858 (direct) 
503-796-2900 (fax) 
djohn@schwabe.com 

  
Materials must be 
received by Dori John, 
Director of Attorney 
Recruiting, via mail, fax 
or email by January 23, 
2008. 

mailto:iborba@quarles.com
mailto:dtriplet@quarles.com
mailto:djohn@schwabe.com


22 
 

law in the Pacific 
Northwest upon 
completion of law school 

• Writing sample 

reflecting applicant’s 

writing and legal analysis 

which has not been 

significantly edited by 

others (not to exceed 5 

pages). 

Interviews will be granted 

to finalists before the 

scholarship is awarded. 

SNELL & WILMER 
DIVERSITY 
FELLOWSHIP 
PROGRAM 

2L’s  
 
The successful candidate 
for the Program will be 
the person who, in the 
opinion of Snell & 
Wilmer, (a) meets all of 
the Selection Criteria 
(below);  
(b) will best represent 
groups that traditionally 
have limited exposure to 
professional law firm 
settings; and (c) will be a 
candidate whose diversity 
and unique perspectives 
and skills will provide 
Snell & Wilmer with an 
experience that may not 
otherwise be 
available to Snell & 
Wilmer in its Salt Lake 
City office. 
 
II. Selection Criteria. 
A. Academic 
performance in Law 

Part-time work 
experience during 
Spring Semester of 2L 
year and $4,000. 
 
I. Program Description. 
A. Snell & Wilmer’s 
Commitments as Part 
of the Program: 
1. Provide the Fellow 
with 8-10 hours of in-
office work each week 
during the Spring 
Semester (January 
through April), including 
writing assignments, 
research projects, staff 
support and 
opportunities to witness 
court hearings and other 
legal-related proceedings 
when possible. 
2. Provide the Fellow 
with on-going evaluations 
of work product. 
3. Provide mentoring to 
the Fellow as appropriate. 

III. Selection 
Procedure. 
A. All second-year law 
students at the Law 
School who would like to 
be considered for the 
Program shall submit a  

1. resume,  
2. transcript,  
3. personal 

statement 
(addressing 
specifically the 
criterion set 
forth in Section 
Criteria II.B), 

4. writing sample  
5. and qualify for 

Law School 
financial aid (if 
you have not 
done so 
already). 

 

C.   Completed 
application materials 
must be submitted to the 
Law School Student 
Affairs office (Dean 
Dickey)   
 
Snell & Wilmer will 
review all properly 
submitted applications 
and materials and select 
students 
for interviews. If, in Snell 
& Wilmer’s discretion, 
qualified students have 
not applied, it has no 
obligation to award the 
Fellowship. For Further 
Information: 
Please contact Barbara 
Dickey, Associate Dean 
for Student Affairs. 
 

 Deadline for 2009 is 
likely to be end of 
October.   Will provide 
when known.    
 



23 
 

School; 
B. Indicia of 
contribution to the 
diversity of a 
professional setting, 
including such factors as 
breadth and difficulty of 
academic background, 
extracurricular activities, 
geographic or language 
background, significant 
work experience or life-
broadening activities, 
racial or ethnic identity, 
gender, overcoming 
disadvantaged 
socioeconomic, physical 
or educational 
circumstances, non-
traditional cultural 
background or other 
similar information; and 
18 
C. Evidence of 
financial need, shown 
by providing the most 
recent financial aid award 
letter from 
the University of Utah. 
 
 

4. Provide the Fellow 
with a $4,000 stipend for 
the Semester. 
B. Fellow’s 
Commitments as Part 
of the Program: 
1. Work 8-10 hours per 
week at Snell & Wilmer’s 
Salt Lake City office 
during the Spring 
Semester (January 
through April). 
2. Commit to behaving in 
a professional manner 
and following all of Snell 
& Wilmer’s policies and 
procedures and behaving 
at all times in a manner 
consistent with Snell & 
Wilmer’s expectations of 
a Snell & Wilmer Fellow. 
3. Commit to perform to 
a high standard consistent 
with the Fellow’s skills 
and abilities. 
4. Commit to supporting 
the goals of the Program 
by sharing the skills 
learned and the 
experience received 
during the Fellow’s 
Spring Semester at Snell 
& Wilmer with other 
students at the Law 
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Tonkon Torp LLP 
First-Year Diversity 
Fellowship Program 
 
Portland, OR-will do 
utility work 
 
 

1L’s  
 
The Tonkon Torp LLP 
1L Diversity Fellow is 
selected on the basis of 
the following criteria: 

 The individual must be a 
member of a racial or 
ethnic minority group;  

 The individual must be a 
first-year law student in 
good standing for the 
degree of Juris Doctor at 
an ABA accredited law 
school;  

 The individual must 
demonstrate a record of 
academic achievement 
that evidences great 
promise for a successful 
career during the 
remainder of law school 
and in the legal 
profession;  

 The individual must 
contribute 
meaningfully to the 
diversity of the law 
school student body, 
and upon entering the 
legal profession, the 
legal community;  

 The individual must 
demonstrate a 
commitment to 
practice law in 
Portland, Oregon 
following graduation 
from law school;  

 While applicants need not 
disclose their financial 
circumstances, a 
demonstrated need for 
financial assistance may 
be taken into 
consideration.  
 

Summer Associate 
Position and CASH  
 
The fellowship provides 
the student selected with 
a position at Tonkon 
Torp as a summer 
associate during the 
summer immediately 
following the 
completion of his or her 
first year of law school.  
For a two-week period 
during the summer, the 
1L Diversity Fellow has 
the opportunity to work 
in the legal department of 
Portland General Electric 
Company, Oregon's 
largest electric utility and 
a client of Tonkon Torp. 
During this internship 
period, the 1L Diversity 
Fellow will get exposure 
to the day-to-day life of 
the in-house lawyers at 
a major utility, work on 
legal projects and attend 
meetings with lawyers 
and clients 
In addition, if the student 
returns to work at 
Tonkon Torp during the 
summer following his or 
her second year of law 
school, the student 
receives a $7,500 
academic scholarship. To 
qualify for the $7,500 
academic scholarship, the 
student selected must be 
invited and must return 
to Tonkon Torp for all or 
part of their second year 
summer. The $7,500 is 
paid following 
completion of the 
student's second summer 

To be considered, please 
submit (1) a current 
resumé; (2) photocopy of 
undergraduate transcripts; 
(3) photocopy of first 
semester law school 
transcripts; and (4) a 
personal statement (1 -2 
pages) that addresses the 
eligibility criteria  (see 
“Who Should 
Apply/Selection 
Criteria”).  

Loree Devery, Manager 
of Attorney Recruiting  
Tonkon Torp LLP  
888 SW Fifth Avenue, 
Suite 1600  
Portland, Oregon 97204  
Fax Number: 503-972-
3760  
E-Mail Address: 
LoreeD@tonkon.com 

http://www.tonkon.com
/careers/law_students/ds
pInfo.cfm?pgAx=fellows
hip  
 
 
 

You may begin to apply 
on December 1, 2008, 
and complete 
applications must be 
RECEIVED in 
Portland by January 21, 
2009, except that if you 
do not have your law 
school transcripts by 
then, you may send the 
transcripts later (still 
get the application in 
on time).       
 
February 2009  
Interviews with finalists 
at Tonkon Torp LLP.  
 
March 2009  
Fellowship recipient 
announced.  
 

mailto:LoreeD@tonkon.com
http://www.tonkon.com/careers/law_students/dspInfo.cfm?pgAx=fellowship
http://www.tonkon.com/careers/law_students/dspInfo.cfm?pgAx=fellowship
http://www.tonkon.com/careers/law_students/dspInfo.cfm?pgAx=fellowship
http://www.tonkon.com/careers/law_students/dspInfo.cfm?pgAx=fellowship
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with Tonkon Torp. 

Townsend And 
Townsend And Crew 
LLP Diversity 

Scholarship Program 

Students in good standing 

at ABA accredited law 

schools who are women 

and/or members of 

racial minorities may 

apply for a scholarship 

in the sum of $2,000 for 

a given academic year. 

Students may apply for 

scholarships in successive 

years, however, they may 

only receive one per year. 

Scholarships are not 

renewable, but recipients 

may reapply for a 

successive academic year. 

The scholarship funds are 

awarded to defray 

education costs such as 

tuition, law school fees, 

and books. Financial 

need is not a 

consideration. 

$2000 cash award. 
 
Scholarship recipients are 
not required to work at 
Townsend and 
Townsend and Crew 
LLP, although the firm 
may extend to the 
recipient an offer of 
employment as a summer 
associate or associate, if it 
chooses. 

Interested students 

should apply directly to 

Townsend and 

Townsend and Crew LLP 

by September 15 of the 

year of application. 

Awards are made in 

October of the year of 

application. To apply, 

Townsend must receive 

the following by 5:00 

p.m. on September 15, 

2008:  

 Completed application 

form for the scholarship  

 Resume  

 Certified copies of official 

transcripts for 

undergraduate, law 

school and other 

graduate-level education 

(to be sent directly by the 

Interested students 

should contact Lindy 

Yurich, Director of 

Recruitment and 

Professional 

Development, Townsend 

and Townsend and Crew 

LLP, Two Embarcadero 

Center, Eighth Floor, San 

Francisco, California 

94111, email: 

mvyurich@townsend.co

m. 

 

http://www.townsend.
com/who/div_scholars
hip.asp 
 
 

 NOTE: You Cannot be 

related to or in a close 

personal relationship 

with any Firm selection 

committee member  
 

September 15 

http://www.townsend.com/files/2008%20Diversity%20Scholarship%20Program%20Application.pdf
http://www.townsend.com/files/2008%20Diversity%20Scholarship%20Program%20Application.pdf
mailto:mvyurich@townsend.com
mailto:mvyurich@townsend.com
mailto:mvyurich@townsend.com
mailto:mvyurich@townsend.com
http://www.townsend.com/who/div_scholarship.asp
http://www.townsend.com/who/div_scholarship.asp
http://www.townsend.com/who/div_scholarship.asp
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Factors include:  

 1) Undergraduate or 

graduate degree in life 

sciences, engineering, 

or equivalent  

 2) Proof of enrollment 

in good standing at one 

of the listed law schools 

(?) 

 3) Commitment to 

pursuing a career in 

patent law in a city in 

which Townsend and 

Townsend and Crew 

LLP has an office (San 

Fran, Palo Alto, Walnut 

Crk, San Diego, 

Denver, Seattle, Tokyo, 

DC,  (See next page) 

4) Superior academic 

performance  

 5) Work experience 

related to science, 

engineering or patent 

law  

 6) Community service  

 7) Demonstrated 

leadership ability  

  

schools)  

 Applicant statement of 

no more than two double 

spaced pages in 12 point 

type.  

 Up to three letters of 

recommendation 

(optional)  

 Proof of enrollment in 

good standing at an 

eligible law school  

Finalists may be invited 

to an in-person interview 

with members of the 

Diversity Committee, 

which makes the 

selection of scholarship 

recipients. Should a 

finalist be unable to 

attend a personal 

interview, alternative 

arrangements will be 

made to interview a 

finalist. 
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TYRON GARNER 
MEMORIAL 
FELLOWSHIP FOR 
AFRICAN-
AMERICAN LGBT 
CIVIL RIGHTS 
 
Emailed on 11.10.08 to 
confirm deadline and 
whether program is in 
effect this year.  Have 
not yet heard back. 
 

The first fellowship will 
be awarded to a law 
student or recent law 
graduate to work in any 
of Lambda Legal's five 
offices during the 
summer of 2008. 

The fellowship will be 
funded at $500/week for 
up to 14 weeks, and 
round-trip travel from the 
fellow's school or home 
will also be covered. 

Send résumé, writing 
sample, and letter of 
interest indicating the 
Lambda Legal office(s) 
in which the applicant 
would be interested in 
working; a description of 
experience working in 
African-American 
communities; a 
description of interest in 
working on LGBT and 
HIV issues in African-
American communities; 
and particular areas or 
legal issues of interest. 

 

Hayley Gorenberg, 
Deputy Legal Director  
Attn: Tyron Garner 
Memorial Fellowship for 
African-American 
LGBT Civil Rights  
Lambda Legal  
120 Wall Street, Suite 
1500  
New York, New York 
10005-3904  
Fax 212-809-0055  
hgorenberg@lambdalega
l.org 

No phone calls please. 

 

Emailed on 11.10.08 to 
confirm deadline and 
whether program is in 
effect this year.  Have 
not yet heard back. 

 

Warner Norcross & 
Judd LLP Scholarship 
for Minority Students 

All applicants must have 
a GPA of 2.5 or higher  

The following 3 
scholarships will be 
awarded: - One $5,000 
scholarship to a minority 
student accepted to or 
presently attending an 
accredited law school 
within the US.  

 STATEMENT OF 
GOALS Attach a 
statement (not to exceed 
2 double-spaced, 
typewritten pages) 
indicating why you have 
chosen the legal 
profession/field as your 
area of study and 
demonstrating finance. 
need for scholarship. 
LETTERS OF 
REFERENCE Attach 
two letters of reference. 
The letters should include 
information on your 
abilities, potential, 
character 
and participation in the 
community. At least one 
letter should be from a 
teacher, counselor or 
administrator of your 
college/university 
(or high school) or a 
current or former 
employer. 

Grand Rapids 
Community Foundation, 
209-C Waters 
Building,161 Ottawa 
Avenue NW,Grand 
Rapids, MI49503-2757 

Application can be found 
at: 
http://www.grfoundati
on.org/pdfs/scholarshi
ps/wnjedit.pdf 
 

April 15th 

http://www.grfoundation.org/pdfs/scholarships/wnjedit.pdf
http://www.grfoundation.org/pdfs/scholarships/wnjedit.pdf
http://www.grfoundation.org/pdfs/scholarships/wnjedit.pdf
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LETTER OF 
ACCEPTANCE AND 
TRANSCRIPT Attach a 
copy of your acceptance 
letter from the law 
school/college/ 
university and your most 
recent law school, college 
(or high school) 
transcript that verifies 
your cumul. GPA 
(unofficial transcript will 
suffice). 
FINANCIAL NEED 
Complete the Student 
Information portion of 
the Financial Information 
Form. Follow the 
instructions on the form 
for completion. 

 


